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86064 Administrator Qualifications and Duties
(a) 

All   licensees shall have an administrator who meets one of the following

requirements:   (1) Have a Master's Degree in a behavioral science   from an

accredited graduate school, as defined in Section 94302 of the Education   Code, or

a graduate program approved by the California Private Post-Secondary and  

Vocational Education Bureau, plus at least one year of administrative experience or

  supervisory experience over social work, child care, or support staff providing  

direct services to children in an agency or in a community care facility with a  

licensed capacity of six or more. (2)   Have a Master's Degree in a behavioral

science from an accredited college or   university, as defined in Section 94302 of

the Education Code, plus two years of   employment as a social worker, in an

agency serving children or in a group   residential program for children in an

agency or in a community care facility with a   licensed capacity of six or more. (3)  

Have a Bachelor's Degree from an accredited college or university, as defined in  

Section 94302 of the Education Code, plus at least three years of administrative  

experience or supervisory experience over social work, child care, or support staff  

providing direct services to children in an agency or in a community care facility  

with a licensed capacity of six or more.

(1) 

Have a Master's Degree in a behavioral science   from an accredited graduate school, as



defined in Section 94302 of the Education   Code, or a graduate program approved by

the California Private Post-Secondary and   Vocational Education Bureau, plus at least

one year of administrative experience or   supervisory experience over social work, child

care, or support staff providing   direct services to children in an agency or in a

community care facility with a   licensed capacity of six or more.

(2) 

Have a Master's Degree in a behavioral science from an accredited college or  

university, as defined in Section 94302 of the Education Code, plus two years of  

employment as a social worker, in an agency serving children or in a group   residential

program for children in an agency or in a community care facility with a   licensed

capacity of six or more.

(3) 

Have a Bachelor's Degree from an accredited college or university, as defined in  

Section 94302 of the Education Code, plus at least three years of administrative  

experience or supervisory experience over social work, child care, or support staff  

providing direct services to children in an agency or in a community care facility   with a

licensed capacity of six or more.

(b) 

In addition to the above education and   experience requirements, the

administrator shall have the following qualifications:   (1) Attainment of at least 18

years of   age. (2) Knowledge of the requirements   for providing the type of care

and supervision needed by participants, including   ability to communicate with

such participants. (3) Knowledge of and ability to comply with   applicable law and

regulation. (4)   Ability to maintain or supervise the maintenance of financial and

other   records. (5) Ability to direct the work   of others, when applicable. (6) Ability 

 to establish the facility's policy, program and budget. (7) Ability to recruit, employ,



train, and   evaluate qualified staff, and to terminate employment of staff, if

applicable to the   facility.

(1) 

Attainment of at least 18 years of   age.

(2) 

Knowledge of the requirements   for providing the type of care and supervision needed

by participants, including   ability to communicate with such participants.

(3) 

Knowledge of and ability to comply with   applicable law and regulation.

(4) 

Ability to maintain or supervise the maintenance of financial and other   records.

(5) 

Ability to direct the work   of others, when applicable.

(6) 

Ability   to establish the facility's policy, program and budget.

(7) 

Ability to recruit, employ, train, and   evaluate qualified staff, and to terminate

employment of staff, if applicable to the   facility.

(c) 

The   administrator shall be responsible for the operation of the THPP.    (1) The

administrator shall be present or readily   available in the THPP during regular

business hours (e.g. 8:00 a.m. to 5:00   p.m.). (2) When the administrator is  

absent during regular business hours, from the THPP, there shall be coverage by

the   administrator's designee. If the designee does not meet the administrator  

qualifications there shall be immediate access to the administrator or someone who

  meets the administrator requirements. The administrator's designee shall have:  



(A) Knowledge of the THPP operations. (B) Training in programs provided by the  

THPP. (C) Authority to correct   deficiencies that constitute immediate threats to the

health and safety of children   in the THPP.
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health and safety of children   in the THPP.

(A) 

Knowledge of the THPP operations.

(B) 

Training in programs provided by the   THPP.

(C) 

Authority to correct   deficiencies that constitute immediate threats to the health and safety of

children   in the THPP.

(d) 

Additional duties of the administrator shall include:   (1) Appointing and dismissing

staff. (2) Organizing and administering a program of   staff development for all

staff.

(1) 



Appointing and dismissing staff.

(2) 

Organizing and administering a program of   staff development for all staff.

(e) 

Each licensee shall make provision for   continuing operation and carrying out of

the administrator's responsibilities during   any absence of the administrator.

(f) 

The administrator may also serve in another personnel capacity, provided they

meet   the applicable qualifications of both positions.

(g) 

Any member of the governing board of the   licensed corporation or association

shall be permitted to be the administrator   provided that they meet the

qualifications specified in this section.

(h) 

The administrator shall complete training   related to the sexual and reproductive

rights of children in foster care that   includes the following topics: (1) Children's  

right to receive sexual and reproductive health care and information, pursuant to  

Section 86172(b)(21) and   (24). (2) Children's right to have their sensitive   health

information kept confidential, pursuant to Sections   86170(d) and   86172(b)(25).

(3) The duties and responsibilities of the   assigned social worker and the

administrator to ensure that children can obtain   sexual and reproductive health

services and information. (4) Guidance about how to engage and talk with  

children about healthy sexual development and reproductive and sexual health in a

  manner that is medically accurate, age or developmentally appropriate,  

trauma-informed, and strengths-based. (5) Information about current contraception

  methods and how to select and provide appropriate referral resources and



materials   for information and service delivery.

(1) 

Children's   right to receive sexual and reproductive health care and information,

pursuant to   Section 86172(b)(21) and   (24).

(2) 

Children's right to have their sensitive   health information kept confidential, pursuant to

Sections   86170(d) and   86172(b)(25).

(3) 

The duties and responsibilities of the   assigned social worker and the administrator to

ensure that children can obtain   sexual and reproductive health services and

information.

(4) 

Guidance about how to engage and talk with   children about healthy sexual

development and reproductive and sexual health in a   manner that is medically

accurate, age or developmentally appropriate,   trauma-informed, and strengths-based.

(5) 

Information about current contraception   methods and how to select and provide

appropriate referral resources and materials   for information and service delivery.


